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Right to Work States’ Job-
Growth Advantage Widens

Private-Sector Employment in Forced-Union-Dues Stas in 2005 Was Still Below 2000 Level

For many years, U.S. Labor Department data haveshioat states with Right to Work laws on
the books have far faster private-sector job grawéim states that do not protect employees fromrétd
policies authorizing the termination of workers fefusal to pay dues or fees to an unwanted union.

Between 1995 and 2005, private-sector jobs in RmgkVork states increased by a net
20.2%. That’'s a 79% greater increase than théwela small increase in private-sector jobs
experienced by non-Right to Work states over thisgal. (See the tables on pages three and
four for details. Oklahoma, which adopted its RigghWork law in 2001, is excluded from this
calculation.)

The Right to Work job-growth advantage becomes emere critical in times when the national
economy is in a recession or struggling to recénmm one. Over the 1995-2000 period, the creshef
“roaring nineties,” private-sector jobs in RightWork states increased by 16.3%, 34% more than the
concurrent increase in non-Right to Work states.

But over the five years from 2000 to 2005, priveg¢etor jobs in forced-dues states did not
increase at all. Instead, thégcreased by 0.8%, with growth since 2002 insufficient tokeaup for the
losses incurred during the recession of 2001. Mbde, private-sector jobs in Right to Work states
increased by 3.3% between 2000 and 2005. (Oklal®angain excluded.)

So Far, Jobs Recovery Has Been
Extraordinarily Slow
In Forced-Dues States

Moreover, the Right to Work job-growth advantage bantinued to be unusually wide even
since the nationwide recovery began to gather sieé@003. Between 2003 and 2005, aggregate
private-sector job growth in forced-dues states jwsis2.3%. Meanwhile, private-sector jobs in Righ
to Work states increased by 4.9%, or roughly 1208ftem

(continued on page 2)
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Federally-sanctioned forced union dues have pralieteconomic consequences. Among them
are Big Labor’s use of rigid work rules and cultiea of the “hate the boss” mentality to cement its
power over employees.

Right to Work laws protect the freedom of both pte+ and public-sector employees to keep and
hold a job without forking over dues or fees tongon that is recognized as their “exclusive” (attya
monopoly) bargaining agent.

Unless they are protected by a state Right to Viawk independent-minded employees have no
power to fight back against greedy and tyrannicébmi bosses by withholding their financial support.
And when employees have no personal freedom otehanion bosses have little incentive to tone
down their class warfare. Employees are conselyuiantless likely to reach their full productive
potential and reap the accompanying benefits.

That's a key reason why not just the private-sejcioiindex, but almost every economic
indicator shows that forced union dues inhibit gitow
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(For more detailed information about private-sector job growth in Right to Work and non-Right
to Work states, see the two tables following.)



1995 - 2005 Private-Sector Employment and Growth in Right to Work States

RTW Years Growth
States 1995 2000 2003 2005 1995-2000 | 1995-2003 | 1995-2005 | 2000-2003 |2000-2005  [2003-2005

AL 1,460.5 1,579.5 1,517.0 1,580.8) 8.15% 3.87% 8.24% -3.96% 0.08% 4.21%
AZ 1,484.8 1,876.0 1,902.8 2,103.6) 26.35% 28.15% 41.68% 1.43% 12.13% 10.55%
AR 892.2 967.8 946.6 973.8 8.47% 6.10% 9.15% -2.19% 0.62% 2.87%
FL 5,077.7 6,078.8 6,208.0 6,729.1 19.72% 22.26% 32.52% 2.13% 10.70% 8.39%
GA 2,832.0 3,352.1 3,212.5 3,350.2 18.37% 13.44% 18.30% -4.16% -0.06% 4.29%
ID 381.6 450.8 459.0 497.3 18.13% 20.28% 30.32% 1.82% 10.31% 8.34%
IA 1,127.7 1,235.1 1,195.6 1,235.7] 9.52% 6.02% 9.58% -3.20% 0.05% 3.35%
KS 961.3 1,100.0 1,061.8 1,082.8 14.43% 10.45% 12.64% -3.47% -1.56% 1.98%
LA 1,411.8 1,544.3 1,526.3 1,490.8) 9.39% 8.11% 5.60% -1.17% -3.46% -2.33%
MS 859.8 919.7 874.1 888.3 6.97% 1.66% 3.31% -4.96% -3.41% 1.62%
NE 666.7 759.6 754.4 774.6 13.93% 13.15% 16.18% -0.68% 1.97% 2.68%
NV 689.4 905.1 953.5 1,080.4 31.29% 38.31% 56.72% 5.35% 19.37% 13.31%
NC 2,909.0 3,311.5 3,148.1 3,248.1 13.84% 8.22% 11.66% -4.93% -1.91% 3.18%
ND 230.6 254.6 257.4 269.9 10.41% 11.62% 17.04% 1.10% 6.01% 4.86%
SC 1,351.8 1,5636.2 1,481.0 1,5632.2 13.64% 9.56% 13.35% -3.59% -0.26% 3.46%
SD 272.5 307.4 303.8 314.6 12.81% 11.49% 15.45% -1.17% 2.34% 3.55%
TN 2,125.7 2,329.9 2,251.5 2,329.6 9.61% 5.92% 9.59% -3.36% -0.01% 3.47%
TX 6,578.7 7,864.7 7,725.3 8,051.9 19.55% 17.43% 22.39% 1.77% 2.38% 4.23%
uT 744.0 890.0 877.5 946.8 19.62% 17.94% 27.26% -1.40% 6.38% 7.90%
VA 2,472.0 2,891.8 2,859.9 3,005.4 16.98% 15.69% 21.58% -1.10% 3.93% 5.09%
WY 161.5 178.5 186.5 197.9 10.53% 15.48% 22.54% 4.48% 10.87% 6.11%
TOTAL 34,691.3 40,333.4 39,702.6 41,683.8 16.26% 14.45% 20.16% -1.56% 3.35%

OK 1,162.4 1,199.6 3.20%
TOTAL+OK 40,865.0 42,883.4 4.94%

All employees in thousands.
Source:DOL, BLS (www.bls.gov) State and Area Employment, Hours, and Earnings
(Since Oklahoma did not become a Right to Work state until September 25, 2001, Oklahoma was excluded from total growth statistics except 1995-2000 as a Non-Right
to Work state, and 2003-2005 as a Right to Work state.)




1995 - 2005 Private-Sector Employment and Growth in Non-Right to Work States

Non-RTW Years Growth
States 1995 2000 2003 2005 1995-2000 | 1995-2003 | 1995-2005 | 2000-2003 |2000-2005  [2003-2005

AK 189.2 209.3 217.8 228.5 10.62% 15.12% 20.77% 4.06% 9.17% 4.91%
CA 10,315.0 12,170.1 11,966.8 12,371.3 17.98% 16.01% 19.94% -1.67% 1.65% 3.38%
CO 1,531.0 1,876.8 1,796.6 1,862.5 22.59% 17.35% 21.65% -4.27% -0.76% 3.67%
CT 1,340.6 1,451.3 1,398.5 1,418.8 8.26% 4.32% 5.83% -3.64% -2.24% 1.45%
DE 315.5 363.3 357.3 371.1 15.15% 13.25% 17.62% -1.65% 2.15% 3.86%
HI 421.4 436.7 448.5 482.4 3.63% 6.43% 14.48% 2.70% 10.46% 7.56%
IL 47945 5,205.2 4,957.6 5,018.9 8.57% 3.40% 4.68% -4.76% -3.58% 1.24%
IN 2,394.8 2,589.7 2,472.7 2,529.3 8.14% 3.25% 5.62% -4.52% -2.33% 2.29%
KY 1,355.9 1,519.4 1,470.8 1,511.7 12.06% 8.47% 11.49% -3.20% -0.51% 2.78%
ME 4449 503.9 503.0 506.5 13.26% 13.06% 13.85% -0.18% 0.52% 0.70%
MD 1,760.9 2,005.1 2,024.5 2,090.4 13.87% 14.97% 18.71% 0.97% 4.25% 3.26%
MA 2,581.5 2,898.7 2,772.5 2,785.1 12.29% 7.40% 7.89% -4.35% -3.92% 0.45%
MI 3,633.0 3,992.3 3,724.2 3,710.5 9.89% 2.51% 2.13% -6.72% -7.06% -0.37%
MN 2,000.7 2,277.3 2,247.8 2,292.4 13.83% 12.35% 14.58% -1.30% 0.66% 1.98%
MO 2,130.9 2,322.6 2,248.3 2,298.8 9.00% 5.51% 7.88% -3.20% -1.02% 2.25%
MT 273.8 307.2 314.9 334.3 12.20% 15.01% 22.10% 2.51% 8.82% 6.16%
NH 463.5 538.5 527.8 544.6 16.18% 13.87% 17.50% -1.99% 1.13% 3.18%
NJ 3,027 1 3,405.6 3,356.9 3,401.7 12.50% 10.89% 12.37% -1.43% -0.11% 1.33%
NM 515.9 561.7 580.5 607.7 8.88% 12.52% 17.79% 3.35% 8.19% 4.69%
NY 6,475.7 7,167.5 6,919.2 7,040.5 10.68% 6.85% 8.72% -3.46% -1.77% 1.75%
OH 4,472.3 4,839.6 45951 4,629.5 8.21% 2.75% 3.51% -5.05% -4.34% 0.75%
OR 1,177.9 1,339.3 1,294.5 1,372.4 13.70% 9.90% 16.51% -3.35% 2.47% 6.02%
PA 45412 4,966.2 4,865.7 4,958.4 9.36% 7.15% 9.19% -2.02% -0.16% 1.91%
RI 378.8 412.3 418.0 426.5 8.84% 10.35% 12.59% 1.38% 3.44% 2.03%
VT 225.1 249.3 247.2 252.5 10.75% 9.82% 12.17% -0.84% 1.28% 2.14%
WA 1,902.5 2,227.9 2,136.9 2,252.4 17.10% 12.32% 18.39% -4.08% 1.10% 5.41%
WV 551.4 592.7 585.1 602.9 7.49% 6.11% 9.34% -1.28% 1.72% 3.04%
Wi 2,179.9 2,428.2 2,362.4 2,426.9 11.39% 8.37% 11.33% 2.71% -0.05% 2.73%
TOTAL 61,394.9 68,857.7 66,811.1 68,328.5 8.82% 11.29% 2.97% -0.77% 2.27%
OK 1,351.8 1,536.2 13.64%

TOTALL+OK 62,746.7 70,393.9 12.19%




